
 
 
 
 
 

 
 
 
 

 

HR Manager (Part time) 
Are you an experienced HR Manager looking for your next challenge? Do you enjoy a busy and engaging 

environment to work in?  Are you a self-starter comfortable working under your own initiative? Bridge 

Partners and Bridge Fibre are looking for a HR Manager to join their growing team. Responsible for all HR 

tasks within both companies, you will ensure staff records and contracts are kept up to date in a timely 

fashion. You will work with the leadership team, providing support, coaching and guidance on people 

issues, ensuring that the businesses comply with the relevant legislative requirements. Working in an SME 

environment, you will also be part of our central services team working across all areas of the business. 

This is a fantastic opportunity for a talented individual to help develop and nurture our teams in an exciting 

and supportive environment. 

Who are you?  

 A self-starter who enjoys a challenging and ever-changing work environment. 

 Methodical and organised, able to plan your own time and tasks accordingly.  

 Someone who focuses on detail; ensuring the day to day, record keeping, and procedural tasks 

are maintained effectively.  

 Excellent written and verbal communication; able to communicate and form strong relationships 

with all levels of a business, both internally and externally. 

 Adept at keeping up to date with the latest changes in law and legislation relating to people.  

 Able to produce complex HR reports and forecasting for the senior leadership team.  

What do you have? 

 Solid experience with the HR employee lifecycle, including inductions, employee relations, 

performance management, training and leavers processes.  

 Experience proposing ideas and solutions with confidence at all levels of the business including 

board level for the people strategy for both companies.  

 A HR focused degree or relevant professional qualification preferred (CIPD/MIRP).  

 Strong knowledge of relevant legislation requirements for the business (HR/HSE/GDPR etc.) 

 Some experience as a HRIS administrator would be advantageous.  

  



 
 
 
 
 

 
 
 
 

Why choose us?  

We know that people matter; people make a difference; not just to our company, but also to our 

clients; so, we only bring on board the very best people to join the Bridge Family.  

Bridge Partners and Bridge Fibre have been working with our clients to make sure that their IT and 

connectivity needs never get in the way of their goals. Our teams have created an ethos and culture 

centred around collaboration, knowledge sharing and teamwork through all levels of the company. 

Both companies encourage autonomy, self-development and give you a friendly and supportive 

environment to work in to allow you to provide the very best levels of support, advice and partnership 

with our clients.  

Benefits 

Salary: £35,000 - £55,000+ Pro rata (DoE)  

Term: This is a permanent position. We are looking for someone wanting to work between 50% and 

80% of a standard week. This could be five short days of fewer full days. 

Benefits: A great working environment that’s supportive and knowledgeable, annual salary reviews, 

contributory pension, private healthcare, life assurance, and share in the company’s success with our 

annual bonus. 

If this sounds like you, then start your journey with the Bridge family by sending your CV and cover 

letter to: Jobs@bridgepartners.co.uk  

 

mailto:Jobs@bridgepartners.co.uk

